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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

Interim CEO Cash Bonus and Equity Award

As previously disclosed, the Board of Directors (the “Board”) of Casa Systems, Inc. (the “Company”) appointed Edward Durkin as the Company’s Interim
Chief Executive Officer (“Interim CEO”), effective as of March 17, 2023 (the “Effective Date”). On April 7, 2023, in connection with Mr. Durkin’s service
as Interim CEO, the Compensation Committee (the “Committee”) of the Board approved (i) a cash bonus award to Mr. Durkin in the amount of $300,000
(the “Interim CEO Cash Award”) and (ii) an equity grant to Mr. Durkin of the number of restricted stock units (“RSUs”) equal to 0.3% of the total number
of the Company’s outstanding shares of common stock as of the first business day following the end of the Company’s current quarterly securities trading
blackout period (the “Interim CEO Equity Award”). The Interim CEO Cash Award will be paid in one lump sum on the Company’s next regularly
scheduled payroll date and will be subject to standard tax withholdings. The RSUs underlying the Interim CEO Equity Award will vest in four equal
installments on a quarterly basis starting from the Effective Date. Upon Mr. Durkin’s termination without cause, Mr. Durkin’s resignation for good reason,
or Mr. Durkin’s removal as Interim CEO in connection with the Company’s hiring of a permanent chief executive officer other than Mr. Durkin, any
unvested portion of the Interim CEO Equity Award shall immediately be accelerated and vest in full as of the date of such termination or removal. The
Interim CEO Equity Award is subject to the terms and conditions of the Company’s 2017 Stock Incentive Plan and the applicable restricted stock unit
agreement.

Retention Award

On April 7, 2023, the Committee approved a cash retention award (the “Retention Award”) for Mr. Durkin in connection with his service as the Company’s
interim CEO and Chief Financial Officer in the amount of $400,000. The Retention Award will be granted pursuant to an award notice (the “Award
Notice”) between the Company and Mr. Durkin, and will be paid in four quarterly installments on the first regularly scheduled payroll date following each
of July 1, 2023, October 1, 2023, January 1, 2024, and April 1, 2024, subject to Mr. Durkin’s continued employment with the Company as of each such
date.

Upon the termination of Mr. Durkin’s employment with the Company without cause or resignation with good reason, or in the event Mr. Durkin is removed
as Interim CEO in connection with the Company’s hiring of a permanent Chief Executive Officer other than Mr. Durkin, any remaining unpaid installment
payments to Mr. Durkin under the Retention Award will be paid in full in one lump sum as quickly as practical, and in any event, within 30 days of such
termination or removal. Any payment of the Retention Award in connection with Mr. Durkin’s termination or removal is subject to the receipt by the
Company of a general release and waiver of claims acceptable to the Company, which may include, where legally permissible, non-competition, non-
solicitation, and non-disparagement requirements.

The foregoing description of the Award Notice is not complete and is qualified in its entirety by reference to the complete terms and conditions as set forth
in the Award Notice, which will be filed as an exhibit to the Company’s quarterly report on Form 10-Q for the quarter ending March 31, 2023.

Item 9.01 Financial Statements and Exhibits.

(d) Exhibits.

Exhibit
Number Description

104 Cover Page Interactive Data File (formatted as Inline XBRL and contained in Exhibit 101)



SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned
hereunto duly authorized.

Casa Systems, Inc.

Date: April 13, 2023 By: /s/ Edward Durkin

Edward Durkin
Interim Chief Executive Officer and Chief Financial Officer






